
event if the employer eliminates, on or
before the last day of the employee’s
FMLA leave, coverage under a group
health plan for the class of employees
(while continuing to employ that class of
employees) to which the employee would
have belonged if the employee had not
taken FMLA leave.

Q-2:  If a qualifying event described in
Q&A-1 of this section occurs, when does
it occur, and how is the maximum cover-
age period measured?

A-2:  A qualifying event described in
Q&A-1 of this section occurs on the last
day of FMLA leave.  The maximum cov-
erage period (see Q&A-4 of §54.4980B–
7) is measured from the date of the quali-
fying event (that is, the last day of FMLA
leave).  If, however, coverage under the
group health plan is lost at a later date and
the plan provides for the extension of the
required periods (see paragraph (b) of
Q&A-4 of §54.4980B–7), then the maxi-
mum coverage period is measured from
the date when coverage is lost.  The rules
of this Q&A-2 are illustrated by the fol-
lowing examples:

Example 1.(i)  Employee B is covered under the
group health plan of Employer X on January 31,
2001.  B takes FMLA leave beginning February 1,
2001.  B’s last day of FMLA leave is 12 weeks later,
on April 25, 2001, and B does not return to work
with X at the end of the FMLA leave.  If B does not
elect COBRA continuation coverage, B will not be
covered under the group health plan of X as of April
26, 2001.

(ii)  B experiences a qualifying event on April 25,
2001, and the maximum coverage period is mea-
sured from that date.  (This is the case even if, for
part or all of the FMLA leave, B fails to pay the em-
ployee portion of premiums for coverage under the
group health plan of X and is not covered under X’s
plan.  See Q&A-3 of this section.)

Example 2. (i)  Employee C and C’s spouse are
covered under the group health plan of Employer Y
on August 15, 2001.  C takes FMLA leave beginning
August 16, 2001.  C informs Y less than 12 weeks
later, on September 28, 2001, that C will not be re-
turning to work.  Under the FMLA regulations, 29
CFR Part 825 (§§825.100–825.800), C’s last day of
FMLA leave is September 28, 2001.  C does not re-
turn to work with Yat the end of the FMLA leave.  If
C and C’s spouse do not elect COBRA continuation
coverage, they will not be covered under the group
health plan of Y as of September 29, 2001.

(ii)  C and C’s spouse experience a qualifying
event on September 28, 2001, and the maximum
coverage period (generally 18 months) is measured
from that date.  (This is the case even if, for part or
all of the FMLA leave, C fails to pay the employee
portion of premiums for coverage under the group
health plan of Y and C or C’s spouse is not covered
under Y’s plan.  See Q&A-3 of this section.)

Q-3:  If an employee fails to pay the
employee portion of premiums for cover-
age under a group health plan during
FMLA leave or declines coverage under a
group health plan during FMLA leave,
does this affect the determination of
whether or when the employee has expe-
rienced a qualifying event?

A-3:  No.  Any lapse of coverage under
a group health plan during FMLA leave is
irrelevant in determining whether a set of
circumstances constitutes a qualifying
event under Q&A-1 of this section or
when such a qualifying event occurs
under Q&A-2 of this section.

Q-4:  Is the application of the rules in
Q&A-1 through Q&A-3 of this section af-
fected by a requirement of state or local
law to provide a period of coverage
longer than that required under FMLA?

A-4:  No.  Any state or local law that
requires coverage under a group health
plan to be maintained during a leave of
absence for a period longer than that re-
quired under FMLA (for example, for 16
weeks of leave rather than for the 12
weeks required under FMLA) is disre-
garded for purposes of determining when
a qualifying event occurs under Q&A-1
through Q&A-3 of this section.

Q-5:  May COBRA continuation cover-
age be conditioned upon reimbursement
of the premiums paid by the employer for
coverage under a group health plan during
FMLA leave?

A-5:  No.  The U.S. Department of
Labor has published rules describing the
circumstances in which an employer may
recover premiums it pays to maintain cov-
erage, including family coverage, under a
group health plan during FMLA leave
from an employee who fails to return from
leave.  See 29 CFR 825.213.  Even if re-
covery of premiums is permitted under 29
CFR 825.213, the right to COBRA contin-
uation coverage cannot be conditioned
upon the employee’s reimbursement of the
employer for premiums the employer paid
to maintain coverage under a group health
plan during FMLA leave.

Robert E. Wenzel,
Deputy Commissioner of 

Internal Revenue.

(Filed by the Office of the Federal Register on Feb-
ruary 2, 1999, 8:45 a.m., and published in the issue

of the Federal Register for February 3, 1999, 64 F.R.
5237)

Foundations Status of Certain
Organizations

Announcement 99–15

The following organizations have
failed to establish or have been unable to
maintain their status as public charities or
as operating foundations. Accordingly,
grantors and contributors may not, after
this date, rely on previous rulings or des-
ignations in the Cumulative List of Orga-
nizations (Publication 78), or on the pre-
sumption arising from the filing of notices
under section 508(b) of the Code. This
listing does not indicate that the organiza-
tions have lost their status as organiza-
tions described in section 501(c)(3), eligi-
ble to receive deductible contributions.

Former Public Charities.The following
organizations (which have been treated as
organizations that are not private founda-
tions described in section 509(a) of the
Code) are now classified as private foun-
dations:
E Doris Carney Scholarship Fund Inc.,

Warwick, RI
Eagle Council of North Carolina,

Charlotte, NC
Eagles – Drugs & AIDS HIV Support

Group, Bloomfield, CT
Early Childhood Facilities Fund of New

Jersey Inc., Pennington, NJ
Early Nutrition Training Pays Inc., San

Antonio, TX
Earth Angels Center Inc., Olathe, KS
Earth Living Foundation, Glenwood

Springs, CO
Earth Reclamation Institute Inc.,

Grapevine, TX
Earthbond, Irvine, CA
Earthcare San Diego Inc., Badger, CA
East Carroll Rural Housing Inc., Lake

Providence, LA
East High Band Boosters, Rockford, IL
East Hills Association No. 1 Youth

Institute, Pittsburgh, PA
East Main Street Revitalization

Association Inc., Bridgeport, CT
East Mound Community Development

Corporation, Newark, OH
East Orange Rowley Park Economic

Development Corporation, East
Orange, NJ
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East Tennessee Initiative Inc., Knoxville,
TN

East Texas Cheerful Giving Helping
Hand Association, Gilmer, TX

East-West Center At-Aspen Ltd., Aspen,
CO

Eastern Pennsylvania Renewal
Fellowship, Ambler, PA

Easton Cultural Education Foundation,
Easton, CT

Eastside Fighting Crime, San Antonio,
TX

Eastside Local Community Development
Corp EL-CDC, New York, NY

Ecosail Inc., Englewood, FL
Ecumenical Catholic Church of America,

Lincoln, NE
Ecumenical Trust of the World Council of

Churches and National C., New York,
NY

Edge Productions Inc., Philadelphia, 
PA

Edgebrook-Sauganash Athletic
Association, Chicago, IL

Edison Education Foundation a New
Jersey Nonprofit Corporation, Edison,
NJ

Edison High School 1964 Alumni
Association Inc., Tulsa, OK

Edmonson County Middle-School
Academic Boosters, Brownsville, KY

Education Foundation for Brighton
Schools, Brighton, CO

Educational Advancement and
Supportive Efforts Foundation Inc.,
Tallahassee, FL

Educational Concepts Inc. 02-08-93, 
Fort Collins, CO

Educational Leadership Foundation,
Washington, DC

Educational Publications Foundation,
Florence, OR

Elm Street Arts Inc., Manchester Center,
VT

Emanuel County Historic Preservation
Society Inc., Swainsboro, GA

Educational Resource Center a New
Jersey Non-Profit Corporation,
Willingboro, NJ

Educational Resource Foundation,
Normal, IL

Educational Solutions, Redwood City,
GA

Educational Support Organization Inc.,
New Orleans, LA

Educational Technology Systems,
Washington, DC

Edward J Bloustein School of Planning
and Public Policy Alumni, New
Brunswick, NJ

Edwin WFreitag Memorial Scholarship,
Ypsilanti, MI

Eels on Wheels Adaptive Scuba Club,
Austin, TX

EIBTEquality in Bank Treatment,
Laurel, MS

Eighth District Association Development
Board Inc., Alexandria, LA

El Andar Foundation, Santa Cruz, GA
El Campo Community Theatre, El

Campo, TX
El Futuro Del Latino, Chicago, IL
El Paso Juniors Volleyball Club, El Paso,

TX
Elder PA TH Inc., Baltimore, MD
Elder-Ride Inc., Lehigh Acres, FL
Electro-Drive Research Institute, Tucson,

AZ
Eleuthra Animal Rescue Association Inc.,

Boston, MA
Elf Cocoon Research & Technology Int

Ltd., Mt. Carmel, IL
Elgin Community Youth Soccer

Association Inc., Elgin, TX
Elgin Sharks Track Club, Elgin, IL
Eligeti Family Foundation Inc., Ocala,

FL
Elizabeth James Senior Housing, Seattle,

WA
Elizabeth S Henderson Living Challenge

Scholarship Fund, Charlotte, NC
Elkhorn American Legion Baseball

Association, Elkhorn, NE
Elkhorn Valley Recreational Project-

Kimball-Vivian Inc., Kimball, WV
Elm Fork Nature Preserve Association,

Carrollton, TX
Emergency Communicators Association

of Southeastern Minnesota, Rochester,
MN

Emergency Food Center Inc., Chicago,
IL

Emergency Medical Search and Rescue,
Meriden, CT

Emerging Business Institute, San
Francisco, CA

Emily Foster Enterprises Inc., Mt.
Pleasant, SC

Emmanuel El Shaddai Inc., West
Monroe, LA

Emmanuel House Inc., Dayton, TN
Emotional Ecology, Sheridan, WY
Employment Link Inc., Fort Worth, 

TX

Empowerment for a Diverse Community
Inc., Cleveland, OH

Empowerment Inc., Norristown, PA
Endangered Wildlife Fund, Newport

Beach, CA
Endowment for Children in Crises Inc.,

Brookline, MA
Enhancing Life for Our Homeless Inc.,

Irving, TX
Enlightenment, Detroit, MI
Ensign Foundation, Sandy, UT
Entrepreneur Corps Inc., New York, 

NY
Enviro League, Peoria, IL
Environmental Research & Awareness

Corp., Gautier, MS
Environmental Career Center Inc.,

Hampton, VA
Environmental Contribution Center, 

San Diego, CA
Equal Vote, Brooklyn, NY
Equi Therapy Inc., West Babylon, NY
Eric Schiffer Youth Foundation Inc., 

San Jose, CA
Ernest Thompson Seton Foundation,

Sante Fe, NM
ERTEPInc., Atlanta, GA
ERUVof San Antonio Inc., San Antonio,

TX
Escambia Released Time Bible Classes

Inc., Pensacola, FL
Escondido Community Dialogue,

Escondido, CA
Eskews Jack & Jill Day Care Center Inc.,

Waynesboro, GA
Estelle Brown Community Center,

Dittmer, MO
Estrellas Nacientes Inc., Brooklyn, NY
ETAOmega Foundation Inc., Louisville,

KY
Ethical Technologies Inc., Lexington, KY
ETS Youth Division Inc., Freeport, NY
Eugene Hash Ministries, Charlotte, NC
Evelyn Morris Parent Teacher

Partnership, Lincoln, DE
Everlasting Gospel, Des Plaines, IL
Excel Eco Inc., Houston, TX
Excel Programs Incorporated,

Wilmington, DE
Exceptional Family Resource Center Inc.,

San Diego, CA
Exchange Club Center for the Prevent of

Child Abuse of Shrv Bossier Inc.,
Bossier City, LA

Exchange Club of Chambersburg Fndtn
for the Prev of Child Abuse Inc.,
Chambersburg, PA
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Expressive Women Inc., Plano, TX
Extra Virgin Performance Corporation

Inc., Richardson, TX
Eye Research Foundation, Albany, NY
Eyes & Ears of Nevada Inc., Las Vegas,

NV
Eyewitness for Life Ltd., Cedarburg, WI
Ezras Mamesh TR, Brooklyn, NY

If an organization listed above submits
information that warrants the renewal of
its classification as a public charity or as a
private operating foundation, the Internal
Revenue Service will issue a ruling or de-
termination letter with the revised classi-
fication as to foundation status. Grantors
and contributors may thereafter rely upon
such ruling or determination letter as pro-
vided in section 1.509(a)–7 of the Income

Tax Regulations. It is not the practice of
the Service to announce such revised clas-
sification of foundation status in the Inter-
nal Revenue Bulletin

cast Method, is now available.  The pur-
pose of the form is to figure the interest
due or refundable under the look-back
method of Internal Revenue Code section
167(g)(2).

If you depreciated certain property
placed in service after September 13,
1995,  under the income forecast method,
you generally must file Form 8866 for the
3rd and 10th tax years beginning after the
tax year the property was placed in ser-
vice.  If interest is due, file the form with
your Federal income tax return for that
year.  If interest is to be refunded, file the
form separately.

You can obtain Form 8866 and its sepa-
rate instructions by telephone or by using
IRS electronic information services.
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Request by— Number or Address

Telephone 1-800-TAX-FORM
(1-800-829-3676)

Personal computer:
World Wide Web www.irs.ustreas.gov
File Transfer Protocol ftp.irs.ustreas.gov
Telnet iris.irs.ustreas.gov

Direct Dial (by modem) 703-321-8020


